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MAIVA PHARMA PRIVATE LIMITED

CORPORATE SOCIAL RESPONSIBILITY POLICY

1. BACKGROUND

Since its inception in the year 1993, M/s Maiva Pharma Private Limited (“Maiva/Company”) is
engaged in the manufacture of pharmaceutical products. Being a socially responsible Company,
it has realized the need to set aside a portion of its profits to fund CSR activities, which would
benefit the socially as well as economically disadvantaged segments of the society.

2. VISION

The CSR vision of MAIVA is “Community Empowerment through Education, health and
Environmental Sustainability”

3. OBJECTIVES OF THE POLICY

This policy is formulated in accordance with Section 135 of the Companies Act, 2013 (“Act”) and
the Companies (Corporate Social responsibility Policy) Rules, 2014 (“Rules”), as amended from
time to time.

The objective of this policy is to see that the Company is socially responsible and contributes
towards the development of the community in which it operates and the society at large.

4. FOCUS AREAS:

The Company, through its CSR policy may undertake activities in the following areas with the
main thrust being in the areas of education, eradication of hunger, health and environment:

e Promoting education, including special education and employment enhancing vocation
skills especially among children, women, elderly, and the differently abled and livelihood
enhancement projects.

e Eradicating hunger, poverty and malnutrition, promoting health care including
preventive health care and sanitation and making available safe drinking water;

e Promoting gender equality, empowering women, setting up homes and hostels for
women and orphans; setting up old age homes, day care centers and such other
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facilities for senior citizens and measures for reducing inequalities faced by socially and
economically backward groups;

e Actively support the state’s development agenda to ensure sustainable change

e Engender a sense of empathy and equity among employees of the Company to motivate
them to give back to the society.

e Ensuring environmental sustainability, ecological balance, protection of flora and fauna,
animal welfare, agro forestry, conservation of natural resources and maintaining quality
of soil, air and water;

e Protection of national heritage, art and culture including restoration of buildings and
sites of historical importance and works of art; setting up of public libraries; promotion
and development of traditional arts and handicrafts; Measures for the benefit of armed
forces veterans, war widows and their dependents;

e Training to promote rural sports, nationally recognized sports, Paralympic sports and
Olympic sports;

e Contribution to the Prime Minister's National Relief Fund or any other fund set up by
the Central Government for socio-economic development and relief and welfare of the
Scheduled Castes, the Scheduled Tribes, other backward classes, minorities and women;

e Contributions or funds provided to incubators or research and development projects in
the field of science, technology, engineering, medicine, which are funded by the
Central/State Governments, public sector undertakings or any other governmental
agency

e Rural development projects.

¢ Slum development.

5. ACTIVITIES NOT RECOGNISED AS CSR ACTIVITIES
The Act does not recognize the following activities as CSR activities:

e Activities undertaken in the normal course of the business.

e Activities undertaken outside India, other than for training Indian sports personnel to
represent the State/Union Territory at the national level or the country at the
international level.

e Contributions, directly or indirectly, to any political party.

e Activities benefitting the employees of the Company as defined in Section 2(k) of the
Code on Wages, 2019.

e Activities undertaken by the Company on a sponsorship basis to derive marketing
benefits for its products.

e Activities carried out to fulfil the statutory obligations under any law in India.
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6. APPLICABILITY

The CSR policy shall apply to all CSR projects/programmes undertaken by the Company
either directly or through any Trust, Society or Section 8 company as permitted under the
Act and the Rules thereunder.

7. CSR COMMITTEE

The CSR Committee may not be constituted for any financial year in which the Company’s
CSR expenditure does not exceed Rs 50 lakhs (Rupees Fifty lakhs only) and in such years the
Board of Directors of the Company shall discharge the functions of the CSR Committee.
Once the CSR committee constituted, it will oversee the CSR activities of the Company.

Responsibilities of the CSR committee
The CSR Committee shall be responsible for the following:

e Formulating and recommending to the Board of Directors the CSR policy

e Formulating and recommending to the Board an annual action plan in accordance with
the CSR policy which shall include:
(a) list of projects/programmes in areas specified in Schedule VII of the Act that are
approved to be undertaken by the Company;
(b) manner of execution of the projects/programmes;
(c)modalities of utilisation of funds and implementation schedules for the
projects/programmes;
(d) details and need of impact assessment wherever required for the projects
undertaken by the Company;

e Recommending the annual budget for CSR activities

e Regularly monitoring the implementation of the activities included in the CSR policy

e Conducting periodic meeting to review the CSR initiatives

e Recommending modifications to the CSR Policy as and when required

Meetings of the CSR Committee

The CSR Committee shall meet periodically as needed. Members of the CSR Committee can
mutually agree upon the time and place for the said meetings. Quorum for the meeting
shall be two. The CSR Committee members may participate in the meeting either in person
or through video conferencing or other audio visual means in accordance with the
provisions of the Act and the Rules made thereunder from time to time. Other members of
the Senior Management of the Company may attend the CSR Committee meetings as may
be appropriate, subject to the approval of the CSR Committee.
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8. BOARD
The Board of Directors of the Company shall be responsible for:
e Approving the CSR policy as formulated and recommended by the CSR Committee;

e Ensuring the effective use of the funds allocated to CSR activities for the purposes and in
the manner as approved by it which shall also be certified by the Chief Financial Officer or
the person responsible for financial management;

e In case of multi-year projects, the Board shall monitor the projects with respect to the
annual allocation and timelines approved by them and shall make such changes as they
deem necessary for the smooth implementation of the projects within the overall
permissible timeframe;

e Including in its Board Report the Annual Report on CSR activities in the format as required
under the Rules including the names of CSR Committee members and the content of the
CSR policy;

e Disclosing the composition of the CSR Committee, the CSR policy and the projects
approved by the Board on the Company's website, if any.

9. IMPLEMENTATION
The Company will implement its CSR activities in accordance with its CSR Policy.

The Company may collaborate with other companies, as may be recommended by the CSR
Committee, to implement its CSR activities.

The CSR projects/programmes as approved by the CSR Committee may be undertaken

e by the Company directly or

e through a Section 8 company, registered public trust or registered society established by
the Company or

e through a Section 8 company, registered public trust or registered society having a track
record of at least 3 years in undertaking such activities

Every registered public trust or registered society through which the Company undertakes its
CSR activities shall be registered under Section 12A and Section 80G of the Income Tax Act,
1961. Additionally such trust/society shall also be registered with the Central Government with
effect from 15t April, 2021.
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The Company may also undertake multi-year projects that can have a maximum timeline of
three years excluding the financial year in which it is commenced (“Ongoing Projects”). The
Board of Directors of the Company may convert a project that was initially not expected to run
beyond one year into a multi-year project with proper justifications.

The Company may engage international organisations for designing, monitoring and evaluation
of the CSR projects or programmes as per its CSR policy and for capacity building of its own
personnel for CSR.

10. CSR BUDGET AND UTILISATION

As long as the Company meets the criteria specified under Section 185 of the Act, it shall spend
in a financial year at least 2% of its average net profits (before tax) made during the three
immediately preceding years. Net profit shall not include any dividend received from other
companies in India, which are covered under and complying with the provisions of Section 135
of the Act.

The CSR Committee will prepare and recommend the yearly annual budget in the beginning of
the financial year to the Board for its perusal and approval.

The budgeted CSR amount shall be spent by the Company during the financial year for the
projects/programmes approved by the CSR Committee.

The Board, in its report, shall provide reasons for any amount left unspent from the
budgeted CSR amount for the financial year. The unspent CSR amount, if any, arising
out of the CSR projects or programmes or activities will not form part of business profit
of the Company.

Treatment of Unspent Amount in case of projects other than ongoing projects:

In case of any unspent amount arising in any financial year out of the CSR
projects/programmes undertaken by the Company, other than Ongoing Projects, the
Company shall transfer such unspent amount within six months from the end of the
financial year to any fund/account specified in Schedule VII of the Companies Act, 2013
or to such specific fund/account as may be prescribed at a future date for this purpose
under the Companies Act, 2013 or Rules thereunder.

Treatment of Unspent Amount in case of ongoing projects:

Where the unspent amount is in respect of any Ongoing Project, the Company shall
within thirty days from the end of the financial year transfer such unspent amount to a
separate account called Unspent Corporate Social Responsibility Account to be opened
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in any scheduled bank by the Company for that financial year. The Company shall utilise
such unspent amount for its CSR activities within a period of three financial years from
its transfer, failing which such amount shall be transferred to any fund specified in
Schedule VII of the Companies Act, 2013 or to such specific fund as may be prescribed
at a future date for this purpose under the Companies Act, 2013 or Rules thereunder
within 30 days from the end of the third financial year.

Treatment of Surplus Amount:

Any surplus amount, arising out of CSR activities will not form part of the business
profit of the Company. Such surplus amount may, within a period of six months from
the end of the financial year ,be:

(a) ploughed back into the same project or

(b) transferred to the Unspent Corporate Social Responsibility Account and spent in
pursuance of the Company’s CSR policy and its annual action plan or

(c) transferred to any fund specified in Schedule VII of the Companies Act, 2013 or to
such specific fund as may be prescribed at a future date for this purpose under the
Companies Act, 2013 or Rules thereunder.

Set-Off of excess CSR amount spent:

Subject to the Board of Directors passing a resolution to that effect, any amount spent
by the Company in excess of the CSR budget for the financial year, excluding surplus
arising out of CSR activities, may be set-off against the CSR amount to be spent by the
Company in the immediate three financial years.

11. ADMINISTARTIVE OVERHEADS

The administrative overheads i.e. the expenses incurred by the Company for the general
management and administration of the CSR functions of the Company (excluding all expenses
incurred directly by the Company in designing, implementing, monitoring and evaluating any
particular CSR project/programme) shall not exceed 5% of the total CSR expenditure of the
Company for the financial year.

12. MONITORING AND REPORTING FRAMEWORK

CSR Committee shall monitor the implementation of the CSR Policy through periodic reviews of
the progress of the approved projects/programmes. The monitoring and reporting mechanism
may include field visits, meetings, seeking information and progress reports from the
Company’s personnel working on the projects or from the Section 8 company/registered
trust/registered society entrusted with undertaking the CSR projects/programmes on behalf of
the Company.
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13. IMPACT ASSESSMENT

Commencing from the financial year 2020-21, in respect of each of the years where
the Company has an average CSR obligation of Rupees ten crores or more in the three
immediately preceding financial years, the Company shall undertake an impact
assessment by an independent agency of all its CSR projects having an outlay of
Rupees one crore or more and which were completed not less than one year before
the impact assessment is undertaken.

The assessment report shall be submitted to the Board of Directors and annexed to
the annual report on CSR.

The expenses incurred by the Company for conducting the impact assessment may be
included in the CSR expenditure for that financial year to the extent of five percent of
the CSR expenditure for such financial year or Rupees fifty lacs, whichever is lesser.

14. CAPITAL ASSETS
The Company may spend the CSR amount to create or acquire a capital asset.
However such asset cannot be held in the name of the Company but shall be held by

an entity as specified under the Companies (Corporate Social Responsibility Policy)
Amendment Rules, 2021.
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